Attachment 63) to the CEC/CCME response to the CoE White Paper consultation on Intercultural Dialogue


Preparing the 
”White Paper on intercultural dialogue” 
of the Council of Europe

Template 

for the nomination of 

Examples of Good Practice

This template shall help you to find a form for handing-in your contribution. However, if you do not find it helpful, feel free to make any adjustments to your convenience. The text volume should not exceed 1.000 words.
1.
Title of the project: Intercultural and Inter-religious dialogue – avoid conflicts

2.
Organiser(s) of the project (association, institution, public body, school etc) 

ECUMENICAL YOUTH COUNCIL IN EUROPE
Rue du Champ de Mars 5
B-1050 Brussels, Belgium

Telephone +32 2 5106187        
Fax +32 2 5106172       
general.secretary@eyce.org - www.eyce.org
3.
Themes addressed by the project: interreligious dialogue, cultural diversity, raising awareness of religious practices, fight against stereotypes, integration, conflict prevention.
4.
Target groups (beneficiaries) 

Participants were 35 youth between 18 and 35 years old. They were from the following organisation:

· EYCE members (different Christian denomination)

· FEMYSO - Forum of European Muslim Youth and Student Organisations

· Syndesmos - The World Fellowship of Orthodox Youth

5.
Intervention level (international, national, local), geographic area

International level: participants were from different countries

6.
Objectives 

The objectives of the Training Course were the following:

- to have a better understanding of both, Christianity and Islam

- to discover similarities and to respect our diversity

- to create space for participants to meet on a person – to – person level, sharing ideas and experiences

- to discover historic and current positive examples of Islam – Christian understanding and to learn from mistakes in history

- to explore what has already been done in the process of inter-religious dialogue

- to equip and train participants with the right tools so that they can initiate similar activities in their home communities and home society

- to establish our Muslim – Christian Dialogue as an example of inter-religious dialogue in general

7.
Start and end date 

7-14 November  2004 – Panagia Soumela, Veria, Greece
8.
Description of activities (participants, activities) 

Participants

The participants of the training course were young people selected to represent as much as possible different cultural and religious backgrounds, already involved in youth work at local, regional or national level and who could back home act as multipliers and trainers to other young people. 

Countries represented:

Belgium (2), Bulgaria (1), Canada (1), Denmark (1), Estonia (2), Finland (1), Germany (2), Greece (3), Hungary (3), Iceland (3), Italy (1), Latvia (1), Lithuania (1), Malta (2), Norway (2), Poland (2), Romania (1), Russia (1), Slovak Republic (1), Sweden (1), The Netherlands (1), United Kingdom (4).

Religions and denominations represented:

Islam (8), 

Christian: Lutheran (14), Roman Catholic (5), Orthodox (7), Mennonite (1), Waldensian (1), United (1).

Activities (see agenda attached and an extract of our report)

This training event helped participants in realizing how to understand different cultures and how to help people coming from different cultures to live peacefully together. Participants were trained to notice possible conflicts in their own context. At the end of the event they got tools to find solutions for conflicts.

9.
Outcomes (reports, publications, exhibitions, press releases etc)

Among the final report of the event, the press release issued after the event available on EYCE web site (www.eyce.org), at the end of the Training Course the participants created and adopted 7 guidelines for inter-religious dialogue:

- Be clear on your own identity and faith

- Be respectful
Respect is an essential part of inter-religious dialogue. In order for a successful dialogue to be had it must include open mindedness, honesty, courage, patience, empathy, as well as the willingness to forgive and listen.
- Acknowledge common values 
Discover the values that unite differing parties, such as equality, justice and freedom, particularly religious freedom. Agree on these as common ground for dialogue.
- Agree on common aims for dialogue
In order to be successful and avoid misunderstandings, those involved in inter-religious dialogue should decide on common aims for their work.
- Be willing to learn
This includes a willingness to gain new knowledge about the other, as well as yourself.
- Avoid judgements and stereotypes
Human beings tend to accept stereotypes as easy explanations to complex matters. Therefore, it is important to avoid hasty judgements that can lead to unsuitable understanding of others. It is important to be self-critical and to be ready to challenge own presumptions.
- Pursue Dialogue in daily life
Dialogue should be used to overcome conflicts in our societies, using a terminology that is suitable to all.
10.
Budget and financial sources 

11.
Overall project results, evaluation
Overall project results

During the Training Course the participants critically analysed the history and the situation of inter-religious dialogue in their respective countries of origin at that time. This analysis led to a discussion on the future of inter-religious dialogue. The participants committed themselves to actively pursue inter-religious dialogue in their respective societies, to implement local projects such as training courses or inter-religious discussion groups to help breaking down stereotypes and to increase knowledge as a foundation for understanding and peace.
Among other important ingredients for inter-religious dialogue, they identified mutual respect as a prerequisite for a successful dialogue: “In order for a successful dialogue to be had it must include open mindedness, honesty, courage, patience, empathy, as well as the willingness to forgive and listen.” The participants stated that it is essential “to avoid hasty judgements that can lead to unsuitable understanding of others. It is important to be self-critical and to be ready to challenge own presumptions.” 
The participants call upon pursuing inter-religious dialogue in daily life. This dialogue should avoid a terminology that would be suitable for all actors involved in the dialogue.

Final evaluation

The Training course reached the goal to provide young people with practical skills and information how to encounter people from other cultures and religions and give them tools how to prevent a possible conflict. At the end of the event the participants had enough competence to encounter the challenges of cultural and religious plurality.

12.
Follow-up (planned or already realised)


Study Session 'Racism and Discrimination - overcoming a threat to human dignity' – February 2005


Training Course ‘Promoting Human Rights’ – May 2005


Seminar ‘Gender and Religion’ – December 2005

Study Session ‘Overcoming Islamophobia – promoting inter-religious dialogue and co-operation’ - March 2006


Training Course ‘Make Poverty History – Promoting Economic Justice and Social Inclusion – May 2006


Seminar ‘Including ethnic and cultural minorities – constructing our Europe’ – August 2006

Training Course ‘Religious Rights – Human  Rights? Developing an inter-religious concept of Human Rights and Human Rights Education” – March 2007

13.
Why is this project regarded as an “example of good practice”? 

With this project a fruitful relationship between EYCE, FEMYSO and SYNDESMOS has started. We have been organising several events together as well as being partners in the Faith based expert group of YFJ. Also most of the participants are still engaged in Intercultural and Inter-religious dialogue, they have reached a good expertise and actually the organisations (locally, but also at the international level) are using them as a trainer or staff member in seminars, workshops, training courses and study sessions.
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